SUPPLEMENTARY DATA 1
Academic Staff Emotional Intelligence Questionnaire (ASEIQ)
This questionnaire is designed to assess your emotional intelligence. Emotional intelligence is defined as the ability to identify, understand, and manage one's own emotions, as well as the emotions of others. Please answer the questions below based on your own experiences and feelings. Select the response option for each statement that most accurately represents your feelings about the statement. There are no right or wrong answers and no time limit for completing the questionnaire. 

SECTION A – PERSONAL DATA
Instruction: Please provide your personal information in the fields below. You are not required to provide self-identifying information such as name, email, phone number, etc.

	1.
	Sex
	Male [    ]; Female [    ]


	2.
	Age
	Below 40 years [    ]; 40 – 49 years [    ]; 50 years and above [    ]


	3.
	Education level
	Master’s Degree [   ]; Doctorate Degree [    ]


	4
	Rank
	Assistant Lecturer [   ]; Lecturer II [  ]; Lecturer I [   ]; 
Senior Lecturer [   ]; Associate Professor [   ]; Professor [   ]


	5.
	Marital status
	Single [    ]; Married [    ]


	6
	Years of work experience
	Less than 10 years [    ]; 10 to 19 years [    ]; 
20 years and above [    ]




SECTION B: LIKERT SCALE ITEMS
Instruction: Please answer every question to the best of your ability and choose the response option that best reflects your opinion by selecting one of the following options:
SA = Strongly Agree
A = Agree
D = Disagree
SD = Strongly Disagree
	S/N
	ITEM
	OPTIONS

	
	SELF-AWARENESS
	SA
	A
	D
	SD

	1
	I know what triggers my emotions most of the time
	
	
	
	

	2
	I am always willing to admit when I am wrong.
	
	
	
	

	3
	I know when external factors influence my behaviour.
	
	
	
	

	4
	I understand how my values affect my decision-making.
	
	
	
	

	5*
	I do not understand my core areas of strengths.
	
	
	
	

	SELF-REGULATION
	SA
	A
	D
	SD

	6
	I often manage my workload by prioritising tasks.
	
	
	
	

	7
	I easily avoid procrastination by starting tasks promptly.
	
	
	
	

	8*
	Maintaining a positive attitude during challenging situations is difficult for me.
	
	
	
	

	9*
	I easily become too emotional after experiencing sad events.
	
	
	
	

	10*
	Sometimes, I am pushed to purchase things outside my original plans.
	
	
	
	

	11*
	I struggle to adhere to my daily schedule of activities.
	
	
	
	

	SOCIAL AWARENESS
	SA
	A
	D
	SD

	12
	I actively listen to others when they speak without interrupting them.
	
	
	
	

	13
	I possess the ability to identify individuals going through challenging periods in their lives.
	
	
	
	

	14
	I express my gratitude to others when they make an extra effort to assist me.
	
	
	
	

	15*
	I find it challenging to establish common ground with friends who hold differing perspectives.
	
	
	
	

	16*
	I find it difficult to make personal sacrifices in finding solutions that are beneficial to others.
	
	
	
	

	INTERNAL MOTIVATION
	SA
	A
	D
	SD

	17
	I work hard to achieve the personal goals I set for myself.
	
	
	
	

	18
	I maintain my determination even when confronted with obstacles.
	
	
	
	

	19
	I am willing to put in extra effort to exceed expectations.
	
	
	
	

	20
	I do not need external rewards to stay motivated.
	
	
	
	

	21
	I am driven by a sense of passion for what I do.
	
	
	
	

	EMPATHY
	SA
	A
	D
	SD

	22
	After listening to my friend’s problems, I am always willing to support them emotionally.
	
	
	
	

	23
	I refrain from judging others based on first impressions.
	
	
	
	

	24
	I often imagine how others might feel before responding to them.
	
	
	
	

	25*
	I am not willing to lend a helping hand to others in need unless I get something in return.
	
	
	
	

	26
	I appreciate other people's views even when I do not agree with them.
	
	
	
	


*Negatively worded items. Responses for these items should be scored in reverse.
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	Authors
	Scale Title and Description
	EI Model
	Approach to validity
	Reliability
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Context

	1
	Salovey et al. (1995).
	Trait Meta-Mood Scale (TMMS). The TMMS is a self-report scale designed to evaluate individuals' beliefs regarding their emotional capabilities. TMMS assesses three important facets of perceived Emotional Intelligence (EI): attention to feelings, emotional clarity, and emotional repair.
	Ability model
	TMMS demonstrates convergent validity with various other EI instruments.
	Cronbach alpha (a) = 0.82–0.88

	United States of America

	2
	Bar-On (1997)
	“Emotional Quotient Inventory (EQ-i).” The EQ-I is a self-report assessment designed to estimate emotional and social intelligence. The items in this measure consist of concise sentences that are responded to using a five-point Likert scale. The assessment typically takes 30 minutes, but shorter versions have been developed for efficiency. Specialised versions are also available, such as a 360-degree version for comprehensive feedback and a version tailored for young individuals. 
	Mixed model
	Principal
component
analysis (PCA) for internal structure. Construct validity was also performed.
	a = 0.75 to 0.84
	Toronto, Canada.

	3
	[bookmark: _Hlk152331571]Schutte et al. (1998)
	“Emotional Intelligence Scale (EIS)”. The EIS is a questionnaire with 33 items designed to assess individuals' beliefs about their ability to understand and control emotions in themselves and others and effectively use emotions to solve problems. Participants respond to this questionnaire using a five-point Likert scale. It encompasses a single factor subdivided into three categories: assessing and expressing emotions in oneself and others, managing emotions in oneself and others, and employing emotions to solve problems. The questionnaire has been translated and revalidated in different contexts, including Zambia, by Musonda et al. (2013).
	Trait Model
	Structure: PCA; Convergent validity; Predictive validity
	a = 0.90; Test–retest:
r = 0.78

	A total of 346 participants in south-eastern United States.

	4
	Mayer et al. (1999)
	The Multifactor Emotional Intelligence Scale (MEIS). The MEIS is a scale comprising 12 tasks with 402 items. There are four dimensions in the scale such as perceiving emotions, assimilating emotions, understanding emotions and managing emotions. It has been translated into multiple languages. 
	Ability Model
	EFA for internal structure. Content validity through consensus among evaluators.
	a = 0.49–0.94
	USA

	5
	Dulewicz and Higgs (1999)
	“Emotional Intelligence Questionnaire (EIQ).” The EIQ was developed in India. It also assesses emotional intelligence in the workplace using a mixed concept. The questionnaire consists of 69 items and measures various dimensions of emotional intelligence. These dimensions include self-awareness, emotional resilience, motivation, interpersonal sensitivity, influence, decisiveness, and conscientiousness and integrity.
	Mixed Model
	PCA for dimensionality.
Face, content and predictive and construct validity were all performed.
	a = 0.70–0.59;
Split-half =
0.52–0.71
	A sample of 201 managers at Henley Management College in the UK.

	6
	Mayer et al. (2002)
	“Mayer-Salovey-Caruso Emotional Intelligence Test”. The MSCEIT measures Emotional Intelligence (EI) using a set of objective and impersonal questions. It evaluates the individual's capacity to perceive, utilise, comprehend, and manage emotions. Instead of relying on self-assessment, the MSCEIT presents real-life scenarios to gauge how effectively individuals perform tasks and solve emotional challenges. The test consists of 141 items and typically takes 30-45 minutes. There are four dimensions: perceiving emotions, facilitating thought, understanding emotions, and managing emotions.
	Ability model
	Content Validity = experts' ratings. The internal structure was not examined or inapplicable.
	a = 0.76 to 0.91. Test-retest reliability = 0.55 to 0.88.
Top of Form
Bottom of Form

	A sample of 5,000 respondents from the general population in United States.

	7
	Wong & Law (2002).
	"The Wong and Law's Emotional Intelligence Scale (WLEIS)." The WLEIS consisted of 16 items. The participants were asked to rate their agreement with each item on a 7-point Likert scale, ranging from "totally disagree" (1) to "totally agree" (7). There are four dimensions: self-emotion appraisals, others' emotion appraisals, regulation of emotion, and use of emotion. The questionnaire was revalidated in China by Shi and Wang (2007) and in Spain by Pacheco et al, (2019).
	Trait Model
	EFA for internal structure.
	a = 0.76–0.89
	A sample of 189 undergraduates in Hong Kong.
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	8
	Jordan et al. (2002)
	The Workgroup Emotional Intelligence Profile-3 (WEIP-3). The WEIP-3 is a self-report scale developed in Australia to assess individuals' emotional intelligence (EI) within work teams. There are seven dimensions in the scale, including awareness of own emotions, ability to discuss own emotions, use of own emotions to facilitate thinking, ability to recognise others' emotions, ability to detect false displays of emotion in others, empathetic concern, and ability to manage others' emotions.
	Trait Model
	EFA for internal structure.
	a = 0.86
	The study involved 448 undergraduate students from Australia.

	9
	Saklofske et al. (2003)
	"Emotional Intelligence Scale (EIS)." The EIS is a questionnaire with 33 items designed to assess individuals' beliefs about their ability to understand and control emotions in themselves and others and effectively use emotions to solve problems. Four factors were extracted and labelled optimism/mood regulation, appraisal of emotions, utilisation of emotions and social skills.
	Trait model
	PCA with oblimin rotation
	a = 0.89 for the total EI.
a = 0.57 to 0.80 for the four factors.
	A total of 354 undergraduates from Canada participated in the study.

	10
	Tett et al. (2005)
	The Multidimensional Emotional Intelligence Assessment (MEIA). The MEIA was created in the United States. The scale utilised a 6-point Likert format and consisted of 150 items. These items assessed various dimensions of emotional intelligence, including recognition of emotion in oneself, nonverbal emotional expression, recognition of emotion in others, empathy, regulation of emotion in oneself, regulation of emotion in others, intuition versus reason, creative thinking, mood redirected attention and motivating emotions. 
	Ability model
	Content, convergent and discriminant validity.
Internal structure = PCA.
	a = 0.81; Test–retest = 0.67–0.88.
	A group of 174 undergraduate students in USA

	11
	Lyusin (2006)
	Emotional Intelligence Questionnaire (EmIn). The EmIn is a questionnaire designed to assess participants' perceptions of their emotional abilities based on the proposed model. The questionnaire consists of two dimensions such as intrapersonal and interpersonal EI. Respondents rate their agreement using a 4-point Likert scale.
	Trait model
	Internal structure = EFA
	a = 0.76–0.78
	Russia

	12
	Shanker and Sayeed (2006)
	"The Emotional Intelligence Inventory (EII)." The EII, developed in India, is a tool designed to measure workplace emotional intelligence (EI). It comprised an initial pool of 113 items, and after analysis, 61 items were retained and categorised into 10 meaningful factors assessing various aspects of emotional intelligence. The dimensions include emotionality and impulsiveness, self-acceptance, problem-solving orientation, self-awareness (6 items), self-confidence, decisiveness and independence, personal fulfilment, empathy, anxiety and stress and assertiveness. Respondents rated their agreement or disagreement with each item using a 7-point Likert scale.
	Mixed model
	Internal structure: PAF. Predictive validity was also performed.
	a = 0.76–0.78.
	The study was conducted with 139 practising managers in Western India.

	13
	Groves et al. (2008)
	The Emotional Intelligence Self-Description Inventory (EISDI). The EISDI is a concise tool for assessing workplace emotional intelligence (EI). The inventory comprises 24 items and utilises a 7-point Likert scale. It aims to measure four dimensions of emotional intelligence, such as perception and appraisal of emotions (6 items), facilitating thinking with emotions (6 items), understanding emotion (6 items), and regulation and management of emotion (6 items). 
	Trait model
	CFA for Internal structure. Convergent and discriminant validity.
	a = 0.91
Test-retest:
r = 0.75–0.83

	USA

	14
	Tsaousis (2008)
	“Greek Emotional Intelligence Scale (GEIS).” The GEIS consists of 52 items and is designed to measure four dimensions of emotional intelligence. The dimensions are as follows: expression and recognition of emotions (15 items); control of emotions (15 items); use of emotions for facilitating thinking (12 items); caring and empathy (10 items).
	Trait model
	PCA for internal structure. Convergent validity was also performed
	 α = 0.89. Test-retest: 0.90
	Greece
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	15
	MacCann and Roberts 2008)
	"Situational Test of Emotional Understanding (STEU)." The STEU consists of a set of scenarios that encompass context-reduced, personal-life context, and workplace-context situations. Each scenario elicits a primary emotion, and participants must select the correct emotion from various incorrect options. The test consists of 42 multiple-choice items designed to assess emotional understanding. It is divided into three dimensions, each with 14 items: context-reduced, personal-life context and workplace context. 
	Ability model
	Convergent and criterion validities were performed.
	a = 0.71
	The sample comprised 181 undergraduates in Australia.

	16
	Petrides (2009)
	“Trait Emotional Intelligence Questionnaire (TEIQue).” The TEIQue is a self-report questionnaire that measures trait emotional intelligence. It assesses an individual's emotional abilities and competencies and provides insights into their strengths and weaknesses. The TEIQue consists of 153 items, which measure 15 specific aspects, four overarching factors, and an overall assessment of trait emotional intelligence. The factors are emotionality, self-control, sociality and well-being. 
	Trait Model
	EFA based on PAF
	a = 0.89 to 0.92.
	A sample of 1,721 individuals in the UK. 

	17
	Takšić et al. (2009)
	“Emotional Skills and Competence Questionnaire (ESCQ)." The (ESCQ) consists of 45 items divided into three subscales such as "Perceive and Understand emotions" (15 items), "Express and Label emotions" (14 items) and "Manage and Regulate emotions" (16 items). Participants were required to rate the items using a 5-point scale ranging from "1-never" to "5-always." The ESCQ has been translated into Portuguese and revalidated by Faria and Lima (2009).
	Trait Model
	CFA for internal structure. Convergent validity was also performed.
	a = 0.67–0.90
	The study involved 381 high school students in Croatia.

	18
	Bradberry and Greaves (2009)
	"The Emotional Intelligence Appraisal (EIA)." The EIA is a survey designed to measure workplace emotional intelligence (EI). The test was designed to measure EI using a 6-point Likert scale. It consists of a total of 28 items divided into four dimensions:     self-awareness (6 items), social awareness (5 items), self-management (9 items) and relationship management (8 items). The EIA includes three versions such as (a) online self-report; (b) Online multi-rater report; and (c) Team rating version
	Mixed model
	PCA for dimensionality. Content validity through experts’ judgement.
	a = 0.85–0.91
	USA

	19
	Palmer et al. (2009)
	The Genos Emotional Intelligence Inventory (GEII). The GEII, previously known as SUEIT, is a workplace-focused assessment tool that measures the frequency of emotionally intelligent behaviours rather than EI. The inventory is presented in a five-point Likert scale format comprising 70 items. These items are categorised into seven dimensions.
	Mixed model
	Factorial structure: CFA. Predictive and convergent validity
	a = 0.96; Test-retest: 0.72 to 0.83.
	The sample comprised 312 individuals in Australia.

	20
	Davies et al. (2010) 
	"Brief Emotional Intelligence Scale (BEIS-10)". The BEIS-10 is a short-scale measuring EI with 10 items. Five dimensions, such as the appraisal of own emotions, appraisal of others' emotions, regulation of own emotions, regulation of others' emotions and utilisation of emotions, are present in the scale. The BEIS-10 has been revalidated in Brazil (Durosini et al., 2021).
	Ability model
	Confirmatory Factor Analysis (CFA)
	
	The sample was 111 student-athletes at a university in the UK.

	21
	Batool and Khalid (2011)
	“Indigenous Scale of Emotional Intelligence (ISEI).” The Pakistani instrument was developed in Urdu with the input of four experts who assessed the items for clarity, redundancy, reliability, and compression. The scale used a 4-point Likert format and consisted of 56 items. These items were divided into ten dimensions as follows: interpersonal skill, self-regard, assertiveness, emotional self-awareness, empathy, impulse control, flexibility, problem-solving, stress tolerance, and optimism.
	Mixed model
	Dimensionality: PCA. Content and construct validity was also established.
	a = 0.67 to 0.91 across the ten factors
	A sample of 857 men and 690 women. in Pakistan.
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	22
	Schlegel et al. (2014)
	"The Geneva Emotion Recognition Test (GERT)." The GERT is a German test of 83 items in a forced-choice format. It assesses various dimensions of emotions: amusement, irritation, anger, joy, disgust, fear, despair, pleasure, pride, relief, anxiety, surprise, interest and sadness. Participants are required to identify the expressed emotion from the 14 options provided. The responses are labelled as either correct or incorrect. 
	Ability model
	Comparative factor analysis for internal structure. 
	IRT parameters
(ρ = 0.92)
	The sample was 295 German-speaking individuals.

	23
	[bookmark: _Hlk152331541]Śmieja et al. (2014)
	"The Test of Emotional Intelligence (TIE)." TIE comprises four subtests sequentially assessing the perception, understanding, facilitation, and management of emotions. The study revealed that a four-factor solution (comprising emotional perception, understanding, facilitation and management) had the best-fit indices but warned researchers to use it cautiously. Instead, the study favoured the two-factor solution, in which general EI loads on each area due to its lower ambiguity than other solutions.
	Ability model
	Dimensionality: CFA. Convergent validity was also performed.
	a = 0.88
	A sample of 4642 respondents in Poland was used for the study.

	24
	Anguiano-Carrasco et al. (2015)
	"Three-Branch Emotional Intelligence Forced-Choice Assessment (TEIFA)". The TEIFA is a forced-choice response tool comprised of 18 items. The TEIFA utilises a forced-choice format to address the issue of social desirability that can arise with rating scales. This format requires participants to select among multiple positive statements, preventing them from simply rating themselves highly on all items. These items were categorised into three dimensions of emotional intelligence such as emotion perception, emotion understanding and emotion management.
	Ability model
	Internal Structure: CFA. IRT for model fit assessment. Convergent validity was also performed.
	Reliability not supported.
	The sample was 203 participants in USA.

	25
	Espinoza-Venegas et al. (2015)
	The Trait Meta-Mood Scale (TMMS-24). The TMMS-24 is used to measure Emotional Intelligence (EI). It comprises 24 items that are divided into three subscales or dimensions. In this questionnaire, individuals are required to rate their responses on a Likert scale ranging from one to five points, indicating their level of agreement. Three dimensions were revealed: emotional perception, comprehension, and regulation. The total score is obtained by summing the responses from each subscale, with each subscale ranging from eight to 40 points.
	Trait model
	PCA with a varimax rotation
	a = 0.95
	The sample was 349 nursing students in Chile.

	26
	Krishnakumar et al. (2016)
	“The North Dakota Emotional Abilities Test (NEAT).” The NEAT was developed to measure the ability to perceive, understand, and control emotions in the workplace. It consists of scenarios depicting work environments, and participants must rate the intensity of specific emotions that the protagonist would likely experience in each situation.
	Ability model
	CFA for internal structure. Predictive and convergent validity were also performed.
	a = 0.74–0.90
	The sample was 1,049 undergraduates, and 91 workers in the USA.

	27
	Mikulic et al. (2018)
	“Perceived Emotional Intelligence Inventory (IIEP).” The IIEP was created to assess various intrapersonal and interpersonal emotional intelligence aspects. Respondents rate the inventory using a five-point Likert scale, and it possesses dependable dimensions. There are 101 items in the inventory distributed across dimensions such as emotional attention (interpersonal), emotional understanding (intrapersonal), emotional attention (intrapersonal), emotional understanding and regulation (interpersonal), and emotional expression.
	Trait model
	Internal structure: EFA
Content: Expert judges rated the 
	a = 0.81–0.93
	A sample was 356 adult participants in Argentina.
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	28
	Pekaar et al. (2018)
	"Rotterdam Emotional Intelligence Scale (REIS)". The REIS is a self-reported measure developed to measure emotion appraisal and emotion regulation effectively. The instrument comprised 28 items, with seven items across each of the four factors revealed through EFA. The dimensions include self-focused emotion appraisal, other-focused emotion appraisal, self-focused emotion regulation, and other-focused emotion regulation. There was a total REIS score through a second-order CFA. Recently, item response theory has been applied to the shortened version of the REIS by Wang et al. (2022).
	Trait model
	Internal structure = EFA. Hierarchical CFA was also performed.
	a = 0.80 to 0.85.
	Dutch employees and students.

	29
	Schlegel and Mortillaro (2019)
	The Geneva Emotional Competence Test (GECo Test). The GECo Test, an exclusively online performance-based assessment, measures variations in Emotional Intelligence (EI) among individuals. The test consists of 110 items and typically takes approximately 50 minutes. There are four dimensions in the instrument such as emotion recognition, emotion understanding, emotion management and emotion regulation. The GECo Test is custom-made for workplace settings and organisations. Its scenarios and items depict situations and events commonly encountered in the workplace. 
	Ability model
	IRT
	
	The sample was 888 managers, professionals and students.

	30
	Sanchez-Gomez & Breso (2019)
	"Mobile Emotional Intelligence Test (MEIT)." The researchers developed the MEI), a web-based survey assessing various aspects of Emotional Intelligence (EI) as an ability trait. The instrument contains 42 items across seven tasks. The MEIT specifically evaluates EI across three dimensions: emotional perception, understanding, and management.
	Ability model
	CFA for internal structure. Convergent validity was done in relation to other scales
	a = 0.91
	The study was based on a sample of 1549 individuals.

	31
	Sastre et al. (2019)
	"Emotion in the Cinema-scenes (EMOCINE)". The EMOCINE test involves watching 15 clips from cartoon movies and interpreting them based on emotional perception and understanding of the situation. Participants are asked a question after each clip, and they must choose one of three answers provided on an answer sheet. One answer is considered sensitive, another is seen as insensitive due to naivety, and the third is considered insensitive due to over-interpretation. The LCA analysis yielded three latent classes such as "sensitive", "insensitive due to naivety", or "insensitive due to over-interpretation."
	Ability model
	Latent class analysis (LCA); Factorial confirmatory analysis.
	Not available
	The study included 1,448 elementary school children in 8 Spanish autonomous communities.

	32
	Elena et al. (2020)
	"Emotional Intelligence Test (EIT)." The assessment was created in Russia and focuses on measuring emotional intelligence (EI),in work environments. It comprises four dimensions that evaluate EI. The dimensions include perceiving emotions, facilitating thought using emotions, understanding and analysing emotions and conscious managing of emotions. Unfortunately, specific details regarding the individual items included in the assessment were not found.
	Ability model
	Factor analysis for internal structure. Convergent validity was also performed.
	a = 0.93
	The study included a sample of 1043 employees in Russian organisations. 

	33
	Belastegi-Axpe et al. (2020)
	The EMOVIAL inventory is a self-report questionnaire consisting of 9 items that aim to gather information about three aspects such as drivers' emotional attention, clarity and regulation. Participants respond to these items using a six-point Likert scale, ranging from 1 (Strongly disagree) to 6 (Strongly agree).
	Trait model
	EFA for dimensionality. CFA to confirm the structure. 
	a = 0.75 to 0.86.
	The included 580 young people in Basque Country.

	34
	Aritzeta et al. (2020)
	Team-Trait Meta Mood Scale (T-TMMS). The T-TMMS consisted of 12 statements, requiring respondents to rate their agreement on a 6-point scale ranging from "Strongly disagree" to "Strongly agree." These statements assess how leaders or workers within a stable team perceive the team's attention to emotions and their value, clarity in understanding emotions, and the use of positive thinking to address negative group moods. The T-TMMS contained three dimensions – attention, clarity and repair. 
	Trait model
	CFA for dimensionality. Convergent, Discriminant & predictive validity tests were performed. 
	a = 0.72 to 0.92. CR = 0.76 to .88. ω = 0.76 to 0.92
	The sample involved 1,764 leaders in Northern Spain
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	35
	[bookmark: _Hlk152331655]Iqbal and Qureshi (2021)
	This refers to the capacity to comprehend and acknowledge both one's own emotions and the emotions of others. It also encompasses the ability to distinguish and recognise different emotions effectively. The scale consists of five dimensions: self-awareness, self-regulation, motivation, empathy, and social skills. The scale had 25 items rated on a 7-point Likert scale, ranging from strongly disagree to strongly agree.
	Mixed model
	CFA for dimensionality. AVE for convergent validity
	a = 0.70 to 0.85; CR = 0.82 to 0.87.
	The sample was 305 undergraduates in Pakistan,

	36
	Pérez-Escoda et al. (2021)
	The "Emotional Development Questionnaire for Primary Education (CDE_9–13)." The CDE_9–13 is a 41-item instrument to assess emotional competence in children between 9 and 13. The questionnaire has five dimensions: emotional awareness, regulation, autonomy, social competence, and life/well-being competence. Responses are rated on an eleven-point scale, ranging from 0 (totally disagree) to 10 (totally agree).
	Mixed model
	CFA for factor structure. Convergent and divergent validity was examined.
	a = 0.62 to 0.91.
	The sample was 1905 students in primary education in Spain.

	37
	Fotopoulou et al. (2021).
	The EmoSocio assessment method incorporates sociometric indexes to capture the dynamics of the social environment in which socioemotional assessments occur. It utilises a semantically enriched format, presented as an ontology, to facilitate clear interpretation and adoption by professionals. There are 12 subscales: optimism, self-awareness, self-motivation, self-esteem, emotional regulation, relationships, emotional expression, influence, assertiveness, empathy, and flexibility.
	Mixed model
	Internal structure = CFA. Content, Criterion, divergent & convergent validity tests were all performed.
	α = 0.64 to 0.87. ω = 0.66 to 0.88.
	The sample was 153 participants from various European countries.

	38
	Drigas and Papoutsi (2021)
	The Nine Layer Pyramid Model Questionnaire of Emotional Intelligence (NLPMQ-EI). The NLPMQ-EI is a self-report measure that assesses emotional intelligence based on a pyramid model with nine levels. It was developed for adults, specifically primary and secondary education teachers, to evaluate their overall emotional intelligence and identify strengths and weaknesses in each model level. There are ten sub-scales in the instrument, with a total of 81 items.
	Mixed model
	PCA for dimensionality with varimax rotation.
	Cronbach alpha ranged from 0.64 to 0.96
	The sample comprised 520 adults in Greece within the age range of 45 to 54 years old. 

	39
	Bartroli et al. (2022)
	"The Emotional Competence Assessment Questionnaire (ECAQ)." The ECAQ is a questionnaire designed to evaluate the emotional competence of children aged 3 to 5 years. It consists of 30 items and utilises a Likert-type scale with six response categories ranging from 1 ("never") to 6 ("always"). 
	Ability model
	EFA, CFA and Bi-Factor tests were performed for dimensionality. Convergent and criterion-related validity tests were carried out.
	Hierarchical omega of 0.90 and Cronbach alpha of 0.95 were obtained
	A total of 1088 children aged three to five participated, including 52 teachers.

	40
	Hallit et al. (2023).
	“The Arabic version of the Assessing Emotions Scale (AES-Ar).” The AES-Ar is a modified version of the original Assessing Emotions Scale, specifically adapted for use in Arabic-speaking populations. It is a self-report questionnaire designed to assess emotional intelligence. The AES-Ar includes items that capture various aspects of emotional awareness, regulation, and expression. The scale has been validated and demonstrated good psychometric properties for measuring emotional intelligence in Arabic-speaking individuals.
	Trait model
	CFA for factor structure.
	Cronbach's α was 0.98
	A sample of 402 Lebanese university students and their contacts participated in the study.
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SUPPLEMENTARY DATA 1


 


Academic Staff Emotional Intelligence Questionnaire 


(ASEIQ)


 


This questionnaire is designed to assess your emotional intelligence. Emotional intelligence is 


defined as the ability to identify, understand, and manage one's own emotions, as well as the emotions 


of others. Please answer the questions below based on you


r own experiences and feelings. Select the 


response option for each statement that most accurately represents your feelings about the statement. 


There are no right or wrong answers and no time limit for completing the questionnaire. 


 


 


SECTION A 


–


 


PERSONAL DATA


 


Instruction: 


Please provide your personal information in the fields below. You are not required to 


provide self


-


identifying information such as name, email, phone number, etc.


 


 


1.


 


Sex


 


Male [    ]; Female [    ]


 


 


2.


 


Age


 


Below 40 years [    ]; 40 


–


 


49 years [    ]; 50 years and above [    ]


 


 


3.


 


Education level


 


Master’s Degree [   ]; Doctorate Degree [    ]


 


 


4


 


Rank


 


Assistant Lecturer [   ]; Lecturer II [  ]; Lecturer I [   ]; 


 


Senior Lecturer [   ]; Associate 


Professor [   ]; Professor [   ]


 


 


5.


 


Marital status


 


Single [    ]; Married [    ]


 


 


6


 


Years of work 


experience


 


Less than 10 years [    ]; 10 to 19 years [    ]; 


 


20 years and above [    ]


 


 


 


SECTION B: LIKERT SCALE ITEMS


 


Instruction: 


Please answer 


every question to the best of your ability and choose the response option 


that best reflects your opinion by selecting one of the following options:


 


SA = Strongly Agree


 


A = Agree


 


D = Disagree


 


SD = Strongly Disagree
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